NON-REGULAR EMPLOYEE

SCHEDULE OF HOURLY PAY RATES AND

ALLOCATION OF CLASSES TO SALARY RANGES

Effective December 23, 2023

Group A: Excluded from CalPERS Membership in accordance with the contract between

the City of Fullerton and CalPERS.

RANGE/STEP CLASS TITLE

940/01 Community Services Leader |
941/01 Community Services Leader Il
942/01 Community Services Leader - Senior
945/01 Library Page |

946/01 Library Page I

951/01 Laborer

955/01 Community Services Specialist |
956/01 Community Services Specialist Il
957/01 Community Services Specialist 11|
965/01 Police Cadet

966/01 Senior Police Cadet

975/01 Administrative Intern |

976/01 Administrative Intern Il

977/01 Administrative Intern 11l

980/01 Parks Planning Intern |

981/01 Parks Planning Intern I

982/01 Parks Planning Intern Il

985/01 Planning/Engineering Intern |
986/01 Planning/Engineering Intern Il
987/01 Planning/Engineering Intern Ill

HOULRY RATE

$16.00
$16.25
$16.50

$16.00
$16.50

$16.00

$17.00
$17.50
$18.00

$16.50
$17.75

$16.50
$18.00
$19.50

$16.50
$18.00
$19.50

$16.50
$18.00
$19.50

Group B: CalPERS Membership is required upon meeting CalPERS eligibility requirements.

RANGE/STEP CLASS TITLE

960/01 Fire Department Utility Worker |

961/01 Fire Department Utility Worker 11

970/01 Senior Parks and Recreation Specialist I*
970/02 Senior Parks and Recreation Specialist I*
970/03 Senior Parks and Recreation Specialist I*
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HOULRY RATE

$16.50
$17.50

$18.50
$19.00
$19.50
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RANGE/STEP

CLASS TITLE

971/01
971/02
971/03

990/01
991/01

997

Senior Parks and Recreation Specialist II*
Senior Parks and Recreation Specialist 11*
Senior Parks and Recreation Specialist II*

Parking Control Aide
Police Communications Aide

Consultant Specialist

HOULRY RATE

$20.00
$20.50
$21.00

$18.00
$19.50

Varies, hourly rate
set as appropriate

*Senior Parks and Recreation Specialists I/ll may be evaluated every six months and may
be advanced to the next higher step in his/her range based on performance/merit, the
recommendation of the Department Head and the availability of budgeted funds.
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